
Amendment:  D14 
 

Representative HAYES proposes the following amendment: 
 

Department of Education-EIA 
 

New: 
 

1a. trp (SDE-EIA: Teacher Recruitment Program) On or before September 30th of the current fiscal 

year, $750,000 of the funds appropriated in this Act to the Department of Education for "Rural 

Teacher Recruitment" shall be allocated to the University of South Carolina's College of Education 

(COE) for the development and implementation of a new teacher recruitment pilot program to be 

administered by the COE in partnership with the Center for Teaching Quality (CTQ). The purpose of 

the pilot program shall be the employment of innovative and cost-effective teacher recruitment 

strategies, customized training for new teachers, and dedicated, ongoing mentoring support. The 

pilot program shall compliment and/or enhance the state's ongoing rural teacher recruitment 

initiatives such as those supported pursuant to Part 1A.54 of this Act. At minimum, the pilot program 

must assist no fewer than ten school districts to include at least four districts along the 1-95 corridor 

and serve no fewer than 250 teacher candidates. The pilot program shall stipulate reasonable fees 

for participating candidates and districts and districts shall agree to release time for required on site 

mentors who shall be experienced, practicing teachers within the district for the purposes of co-

teaching with and supporting candidates' development. Within participating districts, the pilot 

program shall emphasize high-need schools and within selected schools, the emphasis shall be on 

developing teacher candidates teaching in high-need subject areas to include, but not be limited to, 

STEM and special education with all candidates receiving training in literacy skills. The pilot 

program design shall be based on emerging empirical evidence of effective teacher education as well 

as best practices from recent innovations in university-based and alternative certification and 

residency programs for the dual purpose of recruiting needed candidates with equal focus on 

retaining accomplished, experienced teachers utilizing, in part, a model which contains intensive 

mentoring and support for candidate teachers. The COE and CTQ shall develop accountability 

metrics for the pilot program and it that must include, at minimum, employment outcome indicators 

such as job placement and retention statistics as well as survey instrumentation in order to measure 

candidate, mentor, and principal satisfaction with the pilot program. No later than 60 days after the 

close of the current fiscal year, program data and evidence collected as a result of this accountability 

requirement must be shared in report form with the Department of Education, the Education 

Oversight Committee, the South Carolina Center for Educator Recruitment, Retention, and 

Advancement, the Commission on Higher Education, and the Chairman of the Senate Education 

Committee, the Chairman of House Education and Public Works Committee, the Chairman of Ways 

and Means, and the Chairman of Senate Finance. 
 


